
Women (and Diversity)
in Supply Chain



• Generally, numbers are positive and moving directionally 
better

• Focus areas to improve
• Leadership pipeline
• Communities of non-white women, LBGTQ+ and disabilities
• Burn out

• Actions
• Help increase awareness of the unintentional bias 
• Build structured programs for mentoring, career building and 
• Create tangible goals and reporting



Gartner states that strengthening the 
female workforce in Supply Chain 
roles is crucial to supply chain 
leaders for two reasons

1. Women are underutilized resources in the so-called “war for 
talent” and research studies show that diverse teams are 
more innovative and perform better

2. Women make up ~50% of the professional workforce (and 
rising), organizations who effectively hire, develop and retain 
will have long-term competitive advantage



41%
Of the supply chain 
workforce are 
comprised of women 4% from 2016



Building Consistent Pipeline for Leadership Opportunities

Addressing Distinct Diversity Challenges Across Roles

Mid-Career Departures from Supply Chain

3 Persistent Challenges Remain
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Across industries 
that’s 6 in 100 VP+

Shrinks to 1% in 
Supply Chain
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